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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

MOTI LAL NEHRU COLLECE

Name of the head of the Institution

Dr. J.P. Mshra

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01124112604
Mobile no. 9213984519

Registered Email

nmoti | al nehru64@nai | . com

Alternate Email

i gac@r n.du.ac.in

Address Benito Juarez Marg (University of Del hi
Sout h Canpus) New Del hi -110021

City/Town New Del hi

State/UT Del hi

Pincode 110021




2. Institutional Status

Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Muni sh Tamang

Phone no/Alternate Phone no.

01124112604

Mobile no.

9810613360

Registered Email

nmoti | al nehru64@nmuai | . com

Alternate Email

igac@r n.du.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. m ncdu. ac. i n/ pdf / SSR_Repo

rt_Final . pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://m ncdu

.ac.in/pdf/Academ c_Cal end

er_2016- 17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2. 60 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 02- Mar - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on Educati onal

23- Mar - 2017

140



http://www.mlncdu.ac.in/pdf/SSR_Report_Final.pdf
http://www.mlncdu.ac.in/pdf/SSR_Report_Final.pdf
http://mlncdu.ac.in/pdf/Academic_Calender_2016-17.pdf
http://mlncdu.ac.in/pdf/Academic_Calender_2016-17.pdf

Technol ogy

01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Motilal Nehru 0875 vce: 2016 242175000
Col | ege 365
Motilal Nehru 5% Del hi 2017 2070000
Col | ege Gover nnent 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1QAC forned various conmittees as part of action taken on the points raised by
NAAC Peer team 2. The committees fornmed by | QAC submitted their reports to the
IQAC . 3. To inprove the environnent in the College for all stakeholders | QAC
conduct ed various orientation prograns. 4. The | QAC organi sed a one day FDP on
Educati onal technology on March 23, 2017.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

1. IQAC forned various conmttees as
part of action taken on the points

The environnment of the college
significantly inproved for all



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17228_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17228_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17228_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17228_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17228_Contribution.xls

rai sed by NAAC Peer team

st akehol ders.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGoverni ng Body Mtilal Nehru Coll ege 21- Feb- 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 31- Dec- 2016
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Financial Accounting Managenent
System The col | ege uses conputerized
accounting nodule for all its financia
accounting functions |ike budgeting and
al l ocation of funds, voucher details,
bank reconciliation, nmonthly report
generation, paynent and receipt
records, donations and other such
functions. 2. Library Managenent
System It has following facilities:
Security, stock verification and ot her
library work OPAC (Online Public Access
Cat al ogue). The Col | ege Library has an
enabling unit to cater the differently
abl ed students. The Library has Student
Ai d Fund through which coll ege has
procured 3734 books in the current
year. 3. Attendance Managenent System
It maintains the data for student w se
attendance. 4. Student Managenent
System It allows managenent and query
based system of students’ profile,

anal ysi s of Student performance, class
participation and nore such netrics at
class and coll ege level, interna

assessnent, feedback, elearning and
assignnents. 5. The col |l ege mai ntains
personnel informtion managenent of

students and staff
as record of

in hard copies such
identity cards, |eave



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17228_Quality.xls

related records etc. Digitization
process took a while to complete. In

t he subsequent years however we will be
able to have this systemin place on a
digital platform

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Efficient planning is a key conponent in inplenentation of curricul um
Preparation for each senester begins in the | ast phase of the previous semester
itself. College acadenic cal endar is designed and framed nmuch before the
begi nni ng of senesters and planning for the next senester is done well in tine.
The transition to the CBCS adopted by the University of Delhi has generated the
need to provide students with a feasible degree of choice as far as papers are
concerned. W have, thus, started taking options fromstudents well before the
senmester begins so that the coll ege departnments are well prepared to cater to
the student’s preferences. Wrkload calculation is done on the basis of choices
offered by the students. Additional faculty is hired if required. As per the
policy of the college to pronpte choice-based papers and to cater to students’
need, the departnents are encouraged to give freedomto the students. In order
to optimse the efficiency of curriculumdelivery, the teachers are required to
prepare teaching plans well before the beginning of the senester. Thus, Pre-
Senester Pl anning includes taking GE course options from students Wrkl oad
circul ation, asking teaching preferences and distribution of work-1oad, Tine
table formulation, and faculty recruitnent, if required. The students are
encouraged to nmeke informed choices, and in order to assist students to nake
choices that fit in into their career goals and interests, orientation session
for CEis held to apprise students of its salient features and future prospects
of Ceneric Electives being offered by each department in a particular senester.
Periodic review of curriculumdelivery is carried out during departnent
neetings and any md-course correction done if required. Each depart nent
strives to ensure that there is an efficient curriculumdelivery mechani sm and
teachers are encouraged to use innovative teaching-Ilearning methods to achieve
this goal. The college adm nistration supports the departnents in this process
in every possible way by providing infrastructural support for effective
curriculumdelivery. Efficient curriculumdelivery was ensured and col |l ege
adm ni stration provided all the possible assistance to teachers and students.
At the end of each senester, teachers subnit internal assessnent marks in
accordance with the departnment wi se guidelines. Mderation of these marks is
conducted at the departnent and the college [ evel. Another inportant el enent of
post senester activities is collection of student feedback on various
paraneters related to curriculumand its delivery. This feedback is a critica
input for the 1QAC to evaluate the efficacy of curriculumdelivery and
i npl ement steps to inprove it in the next senester. Al these activities were
carried out online for the senester ending My, 2020.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ski Il 0 04/ 10/ 2016 60 Enpl oyabi | 0

based ity




training as
an add on
course in
Tel ecom
Sect or

Ski |l 0
based
training as
an add on
course in
Touri sm and
Hospitality

04/ 10/ 2016 60

Enpl oyabi | 0
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
41

Diploma Course
1

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

an add on course in
Tourismand Hospitality

Skill based training as 04/ 10/ 2016 16
an add on course in

Tel ecom Sect or
Skill based training as 04/ 10/ 2016 25

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NI L

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

No



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17228_Value_added_courses_1649825106.xlsx

Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is very inportant for overall
Nehru Col | ege consistently engages all

have a digital systemin place.

thereafter

| evel s beginning fromfaculty to college adm nistration.
are taken to rectify the existing problens that conme up from
f eedback anal ysis and future plans are drawn.

i mprovenment of the coll ege.
st akehol ders in the process of feedback
system For this purpose different forns and nechani sns are desi gned and
circul ated anobngst various stakehol ders so that feedback nay be obtained. This
feedback unfortunately was not taken in a digitized node as college did not
The feedback taken is then analyzed at various
Serious steps

Moti | al

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Physi cs 62 85 61
BCom Hons. 154 205 138
BCom Progr amme 185 212 175
BA Sanskri t 46 72 35
BA Hi story 31 95 73
BA Pol i tical 31 54 49
Sci ence
BA Economi cs 31 45 39
BA Hi ndi 31 52 42
BA Engl i sh 31 45 35
BA Progr anmme 277 282 200
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1030 54 143 0 143

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and

Number of ICT

Numberof smart

E-resources and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17228_Demand_ratio_1641207527.xls

Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
143 143 90 5 5 6

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The primary objective of the mentorship program is to facilitate learning, create knowledge, and to enable the
students to optimally utilize the three years they spend in the college. It also focuses on quality education and
knowledge dissemination. We believe that this may be achieved by: bridging the gap between the teacher and
the taught and between the administration and the students through a strong web enabled communication.
Interacting with the students to cater to their urgent needs like financial assistance, moral wellbeing, and career
guidance. Provide students with a sounding board to address their academic and nonacademic problems
towards this objective we have assigned approximately 25 students as mentees to each faculty members
(mentor). Recognizing that human relations build up over time we have devised a system where a given faculty
member mentors a given student over the entire period of his/her undergraduate studies i.e., three years. When
a mentor’'s mentees graduates, he/she is assigned a fresh batch of mentees from the new batch. Besides the
continual mentoring provided by this system we also earmark specific days as mentorship days wherein
programs to strengthen the mentor - mentee bonds are scheduled. The feedback received from the students was
very encouraging and indicative of steps going in the right direction.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3540 143 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

150 144 6 0 67

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2016

Ram Babu
Pachwar ya

Assi st ant
Pr of essor

Awar ded Best
Paper/ Fi r st
Position in paper
Presentati on
organi zed by
Deenbandhu Chhot u
Ram Uni versity of
Sci ence Technol ogy,
Murt hal , Sonepat

2016

Ram Babu
Pachwar ya

Assi st ant
Pr of essor

Awar ded Best
Paper/ Fi r st
Position in Oral
Paper Presentation
organi zed by
Poornima Institute
of Engi neering and
Technol ogy, ISI-2,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17228_ict_tools_1649827034.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17228_e_resource_1649826986.xls

RIT1CO Institutiona
Area, Sitapura,
Jai pur

2016 First
Prize/Position in
Oral Paper
Presentati on
or gani zed by
Col | ege, University
of Del hi

Assi st ant
Pr of essor

Ram Babu
Pachwar ya

2016 Moni ka Gupt a Assi st ant

Pr of essor

Second Prize for
paper presentation
in the
nternational multi-
di sciplinary
pitching research
wor kshop or gani zed
by FMS, Del hi

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 503 Vi 16/ 05/ 2017 28/ 06/ 2017
BA 501 Vi 22/ 05/ 2017 29/ 06/ 2017
BA 510 Vi 21/ 05/ 2017 28/ 06/ 2017
BA 511 Vi 22/ 05/ 2017 28/ 06/ 2017
BA 516 Vi 21/ 05/ 2017 28/ 06/ 2017
BA 518 Vi 21/ 05/ 2017 28/ 06/ 2017
BA 529 Vi 21/ 05/ 2017 28/ 06/ 2017
BSc 527 Vi 21/ 05/ 2017 28/ 06/ 2017
BSc 567 Vi 21/ 05/ 2017 28/ 06/ 2017
BSc 557 Vi 23/ 05/ 2017 28/ 06/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

gr ades.

the total

Al t hough, it

The i nternal

senester,

Bei ng a constituent college of University of Delhi, all
prescribed by the University with respect to internal
are binding upon us.

t he procedures
assessnent of students
assessnent grades so arrived at are conbi ned
with the senester end exani nation grades to conpute the consolidated senester
is our constant endeavor to pronote anobng teachers a
culture that encourages continuous evaluation in some formor the other. The
results of such a strategy are exenplary. This has enhanced the productivity of
their efforts by providing anple space for corrective action.
of the semester system which is very hectic in terns of working hours for
students and teachers where each teaching day fornms a substantia
t eachi ng per

G ven the working

proportion of

a slight slip on the part of a student can



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17228_Honours_recieved_1649827725.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17228_Evaluation_1650271886.xls

derail his/her preparations and put himinto a downward spiral

undesi rabl e consequences. Hence, continuous assessnment is very inportant.

continuous eval uation may take the formof class tests, quizzes and

participation in class discussions that result in a consolidation of the
under | yi ng concepts learnt in class.

with very
Thi s

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The cal endars all ow each departnent to plan the academnmi c and co-curricul ar
activities in a systematic and cohesive manner. It records the days allocated
for assignnents, sem nars, departnent fests, nentorship progranms etc. Various

departnents of the college and other commttees work in tandem for acadenic

cal endar preparation so that all the student-centric activities apart from
academ cs too get an adequate space within its anbit. Co-curricular activities,
ganes and sports are all included and covered in the acadeni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. m ncdu. ac. i n/ progr anout cone201619. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
516 BA Hi ndi 44 37 84. 09
511 BA Engl i sh 33 30 90.91
510 BA Economi cs 38 36 94. 74
582 BSc Physi cal 73 70 95. 89
Sci ence
563 BSc 52 48 92.31
Mat herat i cs
557 BSc Chemi stry 51 47 92.16
567 BSc Physi cs 60 54 90. 00
504 BCom Hons. 135 132 97.78
503 BCom Progr amme 180 169 93. 89
501 BA Pr ogr amme 204 188 92. 16
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. ml ncdu. ac. i n/ pdf/f eedbackt eachers. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



http://www.mlncdu.ac.in/programoutcome201619.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17228_Pass_percentage_1650272918.xls
http://www.mlncdu.ac.in/pdf/feedbackteachers.pdf

agency sanctioned during the year
Proj ects 365 Uni versity of 500000 500000
sponsored by Del hi
the University

Maj or 730 | CSSR 2000000 0
Proj ects

M nor 730 | CSSR 560000 0
Proj ects

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Busi ness Concl ave-
I nspironl6é (The
Mot i vati onal Sem nar)

Conmer ce

04/ 10/ 2016

Busi ness Concl ave-
Inspiron 16 (The
Mot i vati onal Sem nar)

Conmer ce

05/ 10/ 2016

Busi ness Concl ave-
Inspiron 16 (The
Mot i vati onal Semi nar)

Conmer ce

06/ 10/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Cenpact Team Enact us- Teri and 13/10/ 2016 Student s
Canpus | npact MLNC Cenpact
Awar d
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17228_Research_Fund_1649828935.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17228_Awards_won_1649829327.xls

I nt ernati onal Economi cs 1 0
Nat i onal Economi cs 1 0
I nt ernati onal Commer ce 9 0
Nat i onal Commer ce 7 0
I nt ernati onal Engl i sh 2 0
Nat i onal Engl i sh 1 0
Nat i onal Hi ndi 3 0
I nt ernati onal H story 5 0
Nat i onal Hi story 2 0
I nt ernati onal Physi cs 13 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Sanskri t 1
Envi ronnent Sci ence 3
Political science 3
H story 7
Hi ndi 12
Commer ce 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Digital Devendr a 2017 0 Deptt. 0
Econony Jar wal Chartered of
and I ndia Secretary Conmer ce,
Moti | al
Nehru
Col | ege
I ndo Ar chana 2017 0 Dept t. 0
Bahr ai n Khangwal Uni ver sal of
Tr ade Revi ew Commer ce,
Rel ati ons Mot i | al
Nehr u
Col | ege
Econoni ¢ Sur aj Resear ch 2017 0 Deptt. 0
Soci al Bhan Jour nal of of
Changes in | Bhardwaj Soci al H story,
Medi eval Life Mot i | al
Har yana Sci ences Nehr u
Col | ege
Shri | RIMSH 2016 0 Deptt. 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17228_journals_notified_on_UGC_1646818159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17228_Books_and_Chapters_1646732754.xlsx

Br ahnmkhand Vat s of
ki Svopagy Sanskrit,
avritti ka Mot i | al
Vi shl eshan Nehr u
Col | ege
The Vandi t a Lapi s 2016 0 Deptt. 0
Tenpest Gaut am Lazul i of
The An I nterna Engli sh,
Republ i can tional Mot i | al
Under bel Iy Ref erred Nehr u
Jour nal Col | ege
Mohan Chander Manavi Ki 2017 0 Deptt. 0
Rakesh ke Pr akash of Hindi,
Nat akon Ke M shra Mot i | al
Pr amukh Nehru
Nar i Col | ege
Patron Ka
Tul nat mak
Adhyayan
H ndi Ra Shashi 2016 0 Dept t. 0
chnasheel t Kunar Bahuvachan of H ndi,
a Ki Mot i | al
Duni ya Nehr u
Vyapak Hai Col | ege
The Wbes Ruchita Resear ch 2016 0 Deptt. 0
of Mahat ma Machal Schol ar of
A Per spe Engl i sh,
ctive of Mot i | al
Gandhi s Nehr u
Rol e Col | ege
Radhi ka St udi es 2017 0 Dept t. 0
Padayat r as Kumar in Indian of
And The Politics Political
Changi ng Sci ence,
Nat ure of Mot i | al
Political Nehr u
Communi cat Col | ege
ion In
I ndi a
The | dea Di pankar Resear ch 2017 0 Deptt. 0
of Procrea Das Jour nal of of
tion In Humani ti es H story,
The Vedic and Soci al Mot il al
Br ahmanas Sci ences Nehr u
A Study Col | ege
I n Gender
Rel ati ons
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17228_Bibliometrics_1646818410.xlsx

Di gital Devendr a 2017 Deptt.
Econony Jar wal Chartered of
and I ndi aD Secretary Commer ce,
Moti | al
Nehr u
Col | ege
I ndo Ar chana 2017 Deptt.
Bahr ai n Khangwal Uni ver sal of
Tr ade Revi ew Commer ce,
Rel ati ons Mot i | al
Nehr u
Col | ege
Econoni ¢ Sur aj Resear ch 2017 Deptt.
Soci al Bhan Jour nal of of
Changes in | Bhardwaj Soci al H story,
Medi eval Life Mot i | al
Har yana Sci ences Nehr u
Col | ege
Shri | RIMSH 2016 Deptt.
Br ahnkhand Vat s of
ki Svopagy Sanskri t,
avritti ka Mot i | al
Vi shl eshan Nehr u
Col | ege
The Vandi t a Lapi s 2016 Deptt.
Tenpest Gaut am Lazul i of
The An | nterna Engl i sh,
Republ i can tional Mot i | al
Under bel |y Referred Nehr u
Jour nal Col | ege
The Wes Ruchita Resear ch 2016 Deptt.
of Mahat ma Machal Schol ar of
A Perspe Engl i sh,
ctive of Mot i | al
Gandhi s Nehr u
Rol e Col | ege
Mohan Chander Manavi Ki 2017 Deptt.
Rakesh ke Pr akash of Hi ndi,
Nat akon Ke M shra Moti | al
Pr amukh Nehr u
Nar i Col | ege
Pat ron Ka
Tul nat mak
Adhyayan
H ndi Ra Shashi 2016 Deptt.
chnasheel t Kunmar Bahuvachan of Hindi,
a Ki Mot i | al
Duni ya Nehr u
Vyapak Hai Col | ege
Radhi ka Study In 2017 Deptt.
Padayat r as Kumar I ndi an of
And The Politics Political
Changi ng Sci ence,
Nat ure of Mot i | al




Political Nehr u
Communi cat Col | ege
ion In
I ndi a
The | dea Di pankar Resear ch 2017 0 0 Deptt.
of Procrea Das Journal of of
tion In Humani ti es H story,
The Vedic and Soci al Mot i | al
Br ahmanas Sci ences Nehr u
A St udy Col | ege
I n Gender
Rel ati ons
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 16 37 0 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Free Dent al NSS 1 23
Checkup Canp
The Nati onal NSS 1 20
Vot ers Day
Nati onal Youth NSS 1 15
Day
Di gital Financi al NSS 1 26
Li teracy Canpai gn
The Swachht a NSS 1 16
Pakhwar a

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Pari vart an

CGenpact Canpus
I mpact Awar d

Teri and CGenpact

20

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Index/17228_Index_1646818451.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17228_Faculty_participation_1646817107.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/17228_Extension_1649829894.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/17228_Awards_for_extension_1649830131.xls

Vacci nati on Enact us, Vacci nati on 1 6
drive Motilal Nehru drive for
Col | ege canpus dogs
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NI L NI L NI L Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Teanl ease 04/ 10/ 2016 Skill based 16
Services Ltd training as an add

on course in
Tel ecom Sect or

Ants Consul ting 04/ 10/ 2016 Skill based 25
and Services Pvt training as an add
Ltd on course in
Touri sm and
Hospitality
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2127577 2127577

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17228_Students_in_extension_1649830363.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/17228_MoU_1649830670.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17228_augmentation_details_1649831292.xls

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NETLI B/ LI BWARE Ful |y 3.00 2009

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 113110 0 2097 763450 115207 763450
Books
Journal s 65 265216 0 0 65 265216
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Anu Pandey Under st andi ng epg- Pat hshal a, 27/ 03/ 2017
Busi ness and UGC, MHRD
Ent repr eneur

Anu Pandey Busi ness And epg- Pat hshal a, 27/ 03/ 2017
Soci al Enterprise UGC, MHRD

Anu Pandey Business : Its epg- Pat hshal a, 27/ 03/ 2017
Envi ronnent and |Its|UGC, MHRD
Evol ution

Anu Pandey Leader And epg- Pat hshal a, 27/ 03/ 2017
Leadership Styles UGC, MHRD

Anu Pandey Ceneral Theories epg- Pat hshal a, 27/ 03/ 2017
of Managenent UGC, MHRD

Anu Pandey Rol e of epg- Pat hshal a, 27/ 03/ 2017
Ent repr eneur UGC- MHRD
Economi ¢
Devel opnent

Anu Pandey D fferent form of epg- pat hshal a, 27/ 03/ 2017
organi zati on UGC- VHRD
structure

Anu Pandey Ent r epreneuri al epg- pat hshal a, 27/ 03/ 2017
Strat egy UGC- MHRD

Anu Pandey Principl es epg- pat hshal a, 27/ 03/ 2017
functions of UGC- VHRD
managenent and
human behavi our

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/Library/17228_Library_1649831762.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/17228_e-content_by_teachers_1646736346.xlsx

GBPS)
Existin| 142 5 2 5 5 2 3 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 142 5 2 5 5 2 3 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 2127577 2127577

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur endeavour at the college is to ensure the naintenance of high academ c
standards along with the provision of a wide array of extracurricul ar
activities. W have ensured the devel opnment and existence of a differently-
abled friendly infrastructure. As a result, the physical, academ c and support
facilities in the college are differently-abled friendly. Sonme of the class
rooms in the college are air conditioned, and have LCD projectors. The coll ege
has a Sem nar Room for hol di ng synposia, sem nar and conferences. Qur library
is well-equipped and adequately stocked it has internet and e-resources
availability. College provides anple opportunities to its students in Sports
and extracurricular activities and is well equipped with Basketball Court, Play
Field, Cricket Pitch, Football uprights, Volleyball Court, and a nodern
Canteen. The college has the availability of RO water for students, teachers
and other staff, rain water harvesting system dedicated Medical room and a
Grl’s common room The college also has ranps, foot-over Bridge, and an
excl usi ve washroom for Differently-abled scholars, enployees and visitors. The
library devel opment is done by Library Commttee which has an experienced and
know edgeabl e library staff. Books, magazines etc. are purchased after detail ed
di scussions with staff nmenbers and the faculty. Each | aboratory has devoted | ab
assistants and attendants to carry out regular naintenance of precious
equi pnrent’ s and take stock of chemi cals and other materials on regul ar basis.
The col |l ege has 01 coach for basketball, 01 for yoga apart from 01 attendant
and 04 non-teaching staff who serves as ground man. The conputers and i nternet
resources and other web enabled facilities in the college canpus are provided
t hrough well qualified professionals. The college canpus has a surveill ance
systemin place to prevent any untoward happening in the college. It is wdely
covered with CCTVs . The garden commttee of the college continuously nonitors
and works to give a beautiful environment to the canpus with the hel p of
gardeners and care takers. It had al so cel ebrated Green Day wherein teachers
and students were encouraged and notivated to plant plants. Ofice attendants
assist in the adm nistration work and proper mai ntenance of the college



NIL

infrastructure.
manned by a full

particul ar

facilities in the coll ege.

t hen approved by the principal

time qualified doctor.

The college has an infirmary for the staff and students and is

mai nt enance of the coll ege
canmpus i s done under the supervision of the Adnministrative officer. A

simplified and transparent procedure is followed in utilizing the avail able
Students wite an application for
facility which is forwarded by the respective convener or teacher in charge and
based on availability of the facility on a

date (checked by the respective caretaker who mai ntains the record.

The overal |

utilizing a

http://www.mlIncdu.ac.in/pdf/utilisation16-17.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support

Fee concessi on 249 263200
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

in Tourism
Hospitality

enrolled
Skill Devel opnent 04/ 10/ 2016 16 Teanl ease
in Tel ecom Services Ltd.
Skill Devel opnent 04/ 10/ 2016 25

Ants Consul ting
and Services Pvt
Ltd

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2016 Ni | 0 0 0
2017 Ni | 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0



http://www.mlncdu.ac.in/pdf/utilisation16-17.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17228_Scholarships_1643790594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17228_Development_Schemes_1649832978.xls

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 1 B. Com Conmrer ce NI L B. Ed.
2017 4 B. Com Conmrer ce NI L M Com
2017 1 B. Com Commer ce NI L PGD Sports
2017 5 B. Com Conmrer ce NI L VBA
2016 1 B. Com Conmrer ce NI L M Com
2016 1 B. Com Conmer ce Uni versity Ph. D
O Del hi
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Inter college Inter college 84
conpetitions organi zed by Conpetitions
Sanskrit Dept.
Festival organized by Inter College 128
Political Science Dept Conpetitions
Festival organi zed by Intra Coll ege 130
Physi cs Dept. competition
Annual cul tural Intra Col | ege 122
Festival FRACTAL 2K-17 by Conpetition
the Dept. of Mathenmtics
Poetry Conpetition and Inter college 152
Lit Cel ebrate 2017a conpetitions
Literary annual festiva
by the English Dept.
Technof reak Conput er Intra Coll ege 110
Sci ence Dept Festi val conpetitions
Two Day Festival by the Inter College 160



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17228_Progression_1643709305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17228_Qualifying_1649833343.xls

Dept. of Chemi stry competitions
Inter-staff conpetition Col I ege faculty 50
Annual Sports day Col | ege Level 250
I ntranmural Conpetition Intra coll ege 150

Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Er asmus I nt er nat 1 16 NI L NI L
Mundus Sch i onal
ol arship
2017 Awar d/ ne Nat i onal 15 16 NI L NI L
dal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students Union of the college conprises of President, Vice president, Cenera
Secretary, Joint Secretary, Treasurer and Councilors along with student
vol unteers. The students union of our college is very vibrant. It organizes
mul ti pl e programes throughout the year. These include introductory function
for fresh year students through which union can introduce itself to the new
students. It also organizes college festival for the entire college. The
students union of our college takes up the issues of students very seriously
such as starting the bus route on the south canpus road. In addition to the
student’s council, the college students al so have representatives in the
col |l ege conm ttees approved by staff council of the college. Students are
menbers of the Internal Conplaints Conmittee, NSS (national service schene),
NCC and Equal Opportunity Cell, ECA committee (nusic and dance, debating,
dramati cs) Wnen Devel opnent Cell, Enactus. A sports council conprised of
student’s representatives is fornmed that holds regul ar conpetitions involving
various sports activities to engage all students of the college. Societies |ike
Pl acenent cell and internship cell have hel ped channelizing the student’s
carriers and they are the core nenbers of the societies in the college. Besides
this, they are actively involved in the college adm ssions for the new acadenic
sessi on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege has a vi brant association of
It organizes alumi neet every year.

its old students registered in 2012.

5.4.2 — No. of enrolled Alumni:

257

5.4.3 — Alumni contribution during the year (in Rupees) :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17228_Activities_Organised_1649833867.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17228_awards_in_activities_1643710571.xlsx

27500

5.4.4 — Meetings/activities organized by Alumni Association :

Dat a Not Avail abl e

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice of decentralization and participatory nmanagenent in all its
activities. Afew exanples in this regard are listed below. In total there are
30 commttees. Al the teachers and students are involved in the functioning of

these committees. Al the college activities are conducted through staff
council conmttees. The college organizes all the activities such as semninars,
cultural activities and other devel opment related activities through
participative nmanagenment. Gandhi study circle, Ambedkar study circle, Nationa
sem nar committee, along with subject societies of various departnents organize
functions every year. Further, the cultural and debate society engages with the
students on day to day basis. The result of these comittees formation is that
i nclusion becones a reality.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The college primarily focuses on
teaching and | earning process. It
enphasi zes on various factors that help
| earners to work toward their goals and
i ncorporate new skills, and know edge
that add to their range of |earning
experiences. The college al so
encourages its faculty menbers to
organi ze various | ectures, semnars,
hands- on wor kshops, conferences, sunmt
etc. for the benefit of the students,
teachers and non-teaching staff so that
every stakehol der of the institute gets
an opportunity to explore, learn and
i mprovise her/his skills.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

St udent Admi ssi on and Support The Col | ege adopts practices and
processes that ensure inmedi ate

delivery of services to students by
providing a regularly maintained and
updat ed website. The admi ssion-rel ated
news such as adm ssi on procedures,
atest updates, admission bulletin, cut-
of fs, adm ssion under the category of
sports and ECA, frequently asked




on the

guestions etc.

are all
col | ege portal.

avai |l abl e onsite
The details of

menbers of hel pdesk comittees,
adm ssion comrittees and grievance
comrittees are al so displayed so that
any adnission related query can be

taken care in best possible way.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Suraj Shah Uni versity of NI L 3099
Lucknow
2017 Devendr a Uni versity of NI L 5549
Jar wal Lucknow
2017 Om Pr akash Uni versity of NI L 16279
CGosai Lucknow
2016 Ekt a Duggal Mani pal NI L 3389
Uni versity,
Jai pur
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NI L Tr ai ni ng Ni Il 49
Programe ([27/03/2017 |27/ 03/2017
on Educati
onal Adm n
i stration
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP/ Ref r esher 13 01/ 07/ 2016 30/ 06/ 2017 07
[ Orientation

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/17228_Faculty_Emp_1646041639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17228_Development_training_programmes_1650274720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17228_Training_Programmes_1646821730.xlsx

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
There is a Staff There is a Non-teaching NA
Associ ation Wl fare Fund | Welfare Fund which hel ps
for teachers and the t he non teaching staff

Coll ege Wl fare Conmittee
whi ch [ ooks into the
wel fare of the entire

col | ege

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly (with in
100 words each) As a public Institution, the college conducts internal and
external financial audits regularly as per the requirenents of University of
Del hi and UGC. The Internal audit nmakes a thorough audit of the expenditures of
the institute. External audit is conducted by office of the conptroller and
auditor general of India (CAG of India. The last audited statenent is
avai l able wth the SO accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col |l ege does not have any formal parent-teacher association. However,
col | ege conducts several practices and activities such as guiding the parents
and students before the adni ssion process, orientation day/Know your coll ege
(KYC) session before the acadeni c session begins and annual prize distribution
cerenony where parents/guardi ans of the students are invited. Additionally, the
col l ege may contact the parents of the students under special circunstances.

6.5.3 — Development programmes for support staff (at least three)

The col | ege organi zed a nunber of seminar series on how to take care of your




physi cal and nental health of the students. To better understand the inportance
of ICC and prevention of sexual harassnent, Internal College Conpl aint
Committee and WDC organi zed webinars on the Role of | CC and Preventi on,
Prohi biti on and Redressal of Sexual Harassnent of Wonen at Workpl ace. Creating
awar eness about ethics in teaching and research was done through a nunber of
nmeetings of the staff council. The coll ege departnents held various online
neetings with the students on the issue of open book exani nati on.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Establishnent of subcommittes for NAAC report inplenentation. 2 .Enphasis on
record keeping. 3. Working for industrial college interface establishnent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 FDP on 23/ 03/ 2017 23/ 03/ 2017 23/ 03/ 2017 140
Educat i onal
Technol ogy

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Wirmanhood i n 08/ 03/ 2017 08/ 03/ 2017 32 21
I ndi a- Changi ng
Rol es,
Posi tions and
Per cepti ons

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Use of rain- water harvesting unit is done to save water. ¢ The coll ege
regul arly conducts and organi zes tal ks/ sem nars and conduct activities on
Envi ronnental issues of concern to educate and sensitize everyone in the
col l ege and about environnental issues and the need to adopt sustainable
nmeasures. e« Display of signages with nessages :‘'Go Green Save Electricity’,
“Turn off the lights when you | eave the room, ‘Keep the Canpus Cean’, ‘ Save
Power, Energize Future’ have been put up all over the canpus to sensitize
everyone about conservation of electricity, and clean and green environnent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17228_Quality_Initiatives_B_1650275694.xlsx

Ranp/ Rai | s Yes 18
Braille Yes 18
Software/facilities
Rest Roons Yes 18
Physical facilities Yes 18
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni Il Nl Ni Il Nl NI L NI L Ni Il
2017 Nill Ni Tl Nill Nl NI L Ni | Ni Tl
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CCS Rul es- University
of Del hi Notification
dated 19th March 2014

regardi ng code of
prof essi onal ethics for

t he enpl oyees of the

Uni versity

30/ 10/ 2016

There is no specific
handbook f or
i ncorporating ethical or
noral val ues. However,
the library of our
col l ege and vari ous
departnents subscribe to
various ethical witings
witten by Indians as
well as witers from
abroad. These include A
Wonder That Was | ndi a,
H nd Swaraj and An
Aut obi ography of a Yog
etc. Apart fromthese,
col |l ege is bound by code
of conduct and ethics
defined by University of
Del hi and Governnent of
India. In this regard,
handbook titled, terns
and conditions for non
teaching staff, along
wi th Swanys Handbook are
fol | owed.

a

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration

To Number of participants

NI L

Ni | Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




1. Plantation drive was initiated. 2 It was planned that rain water harvesting
system may be enhanced. 3 Lab chenicals were disposed off in an environnment
friendly manner

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Best Practice |I: As the prem er stakeholder, the student, is encouraged to
share any | earning problens being faced in the classes or the tutorial systens.
Mentors often act as the sounding board to the students, whereby while sharing

their challenges, students are guided to cone up with solutions too. These
personal interactions and student-feedback al so provides val uable i nputs while
assessing the interest and utility of the Elective courses. 4. Evidence of
success Cases of bullying and harassnent are often first brought up to the
mentor. These are not confined to reports within the college but al so outside.
There have been cases of students calling up their nentors at quite |ate hours
to share their issues. At tines, those stresses may even be due to
communi cati on gaps with their parents. On several occasions, Mntors have
engaged in counselling both the students and their parents to alleviate the
problens ailing the student. College adm nistration has always supported the
students in this process and has al ways readdressed their grievances. The nost
val uabl e resource is the commtnment from student nenbers in terns of tinme and
efforts. No matter what difficulties arise, the coll ege team has al ways cone
together to tide over any challenges. ¢ Best Practice Il: Mtilal Nehru Coll ege
takes pride to have a good environnment for students of North East India
specially. We have experienced that in the past many students fromthat part of
I ndi a choose our coll ege because of the kind of care we provide to themin
conparison to other coll eges.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. m ncdu. ac.in/pdf/bestpracticesl1617. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Committed to the spirit of nation building, Mtilal Nehru College is guided by
the path of social reforns and wel fare shown by enlightened people. Their
vi sion regardi ng enpower nent of women, access to education to di sadvant aged
sections of the society, educationally backward m norities and the disabl ed
provide the guiding principles for nunerous initiatives undertaken by the
college. These initiatives seek to pronote a holistic formof education that,
anong other things, inpart the students’ know edge about a sustainable and
inclusive world for all. They foster the culture of inclusiveness that teach
the students, the ability to take people fromdiverse sections together and
make them feel that they are also inportant contributors to the world in which
they live. Various gender foruns headed by the Wnen Devel opment cell ensure
that our wonen students see thensel ves as enpowered stakehol ders in every
aspect of social living and our young nmen realise the inportance of nmen and
wonen wor ki ng toget her. Qur notion of gender equality includes a trenendous
sensitivity to the LGTQ conmunities ensured with repeated workshops with
teachers and activists. ‘Disability’ has always been seen as a special ability
in this college and various societies and initiatives work with the blind and
the physically challenged. The coll ege also has a North East Cell catering to
speci al needs of the students coning from North-East region. The endeavour is
to make our students understand and pronote pluralistic, nmulticultural aspects
of their country. The approach is augnmented by unparalleled Qutreach



http://www.mlncdu.ac.in/pdf/bestpractices1617.pdf

progranmmes, serving the underprivileged to ensure that they create a better
nation than the one they inherited.

Provide the weblink of the institution

http://ww. m ncdu. ac.in/pdf/distinctivenessl1617. pdf

8.Future Plans of Actions for Next Academic Year

The college is planning to speed up the screening and pronotion of its faculty
menbers. It is also planning to upgrade its Labs by adding | atest equipnent.

Under the skill devel opnent courses, the college is focusing on introducing a
foreign | anguage course. The college intends to upgrade the already existing rain
wat er harvesting system |n order to enhance web enabled | earning, the college is
in the process of enhancing the existing wi-fi network. This would ensure that
the teachers and the students woul d be able to nmake opti mum use of various |ICT
tools. The college also intends to increase the nunber of sem nars and wor kshops
to ensure the up-gradation of its teaching and non-teaching staff. In addition to
the academ a involvenment, it is also planning to rope in the experts fromthe

i ndustry. This would not only expose the teachers to the requirenent of nodern

i ndustry but would also help themin the up-dation of the syllabus / curricul um
Such an exercise would go a long way in hel ping the students to prepare
thensel ves according to the needs of the corporate world.



http://www.mlncdu.ac.in/pdf/distinctiveness1617.pdf
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